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Case Example: RPL Calculation

1. Student details
e Education qualification: Diploma (TVET)

e Teaching experiences: 3 years (Pre/Diploma level )
e Training: 40 Hours (TVET Pedagogy Training)

e Targeted Program: B.Ed. (Total Credit = 120)

2. Common Assumptions
e 1 year of full-time teaching experience = 180 working days
e 5-6 hours daily
e Total = 960 learning hours per year
3. Learning hours calculation formula:
Total Learning Hours = 960 x Years of Experience
4. Maximum RPL Credit:
Total Programme Credit x 40% =120 x 0.40 = 48 Credits (Maximum Limit)



5. Credit Allocation Model
RPL Credit = (Portfolio Score + Test Score + Viva Score + Practical Score) x Weight Factor

6. Final RPL Credit calculation formula:

RPL Credit = Final Assessment Score

100 ) x Maximum Allowable RPL Credits

or
RPL Credit = (Final Assessment Score + 100) x (Level Cap x Total Programme Credit)
7. Example Calculation
Case: Final Assessment Score = 66%
Maximum Allowable Credit = 48
66 + 100 x 48 = 32 Credits
8. Basic recognition (Details with example)
e B.Ed. Total Credit = 120 Credits (8 Semesters)
e 1 Credit = 16 Learning Hours
e 1 year of full-time teaching = 180 working days
e Average 5-6 hours per day
e Learning Hours per year = 960 Hours
e Maximum RPL Cap = 40%
e Candidate Qualification = Diploma
e Teaching experience = 3 years
e Additional Training = TVET 40 Hours Training
Step 1: Total Learning Hours calculation

Formula:

Total Learning Hours = 960 x Years of Experience
960 x 3=2880 Hours

+ Add training Hours.
2880 + 40 = 2920 Hours
Total Learning Hours = 2920 Hours
Step 2: Convert Learning Hours to Credits

1 credit = 16 hours

Formula:

Equivalent Credit =Total Learning Hours + 16

2920 + 16 = 182.5 Credits

As per experience, Equivalent Credit = 182 Credits (Theoretical Equivalent)
But it cannot be given directly. Now the maximum cap applies.
Step 3: Implementing Maximum RPL Cap
Maximum 40% Cap

Formula: Maximum Allowable Credit = 120 x 0.40 = 48 Credits



Step 4: Applying Assessment Score
Suppose the overall RPL assessment (Portfolio + Test + Viva + Practical) = 66%

Step 5 : RPL Assessment Scoring
Suppose experience is evaluated in the following way:

Component Weight % Score (%)
Portfolio 30 70
written 30 60
Viva 20 60
Practical 20 75

Now let's calculate the weighted :
Portfolio =70 % 0.30 =21
Written =60x0.30= 18
Viva =60x0.20=12
Practical =75x0.20=15

Total Final Score: 21+18+12+15= 66
Final Assessment Score = 66%

Now the final formula is used:

Final RPL Credit = (Assessment Score + 100) x Maximum Allowable Credit
66 + 100 x 48 =31.68

Final RPL Credit = 32 Credits

Step 6: Remaining credits to be studied.
Remaining Credit = Total Programme Credit — RPL Credit 120—32 = 88 Credits

The student still must study 88 credits.

9. Final Decision
« Candidate eligible for B. TVTE admission
o Credit Recognition: 32 Credits
e Remaining credits to complete: 88

Credit is awarded based on a student's experience and training; however, the university cannot
award more than 40% of the credit in this manner. The final credit will always be calculated by
considering both the assessment score and the cap. Core courses, such as teaching practicums
and internships, will not be completely exempt from this calculation.
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Calculation of Validity Percentage

Validity percentage is a measure of how closely the experience, training or semester claimed in
RPL aligns with the curriculum, learning outcomes and level of the program.

e Ifan experience matches 100% of the curriculum — 100% validity

e If only half matches — 50% validity

This is often determined by content mapping and matching learning outcomes.

How to calculate Validity Percentage
Step 1: Compare Learning Outcomes

e Taking Learning Outcomes for a subject or semester of the program

« Comparing the learning outcomes obtained from the applicant's experience/training.
Step 2: Counting Matching Outcomes

Matched Learning Outcomes

Validity Percentage = - %100
Total Learning Outcomes

3. Example
e Suppose there are 8 learning outcomes in a semester.
e 6 outcomes clearly match the applicant's experiences
Validity Percentage = 68x100=75%
This means:
The said experience is valid up to 75%.
4. Use in RPL credit calculation
If the said semester is of 15 credits: Adjusted Credits = Semester Credits x Validity Percentage
15%0.75=11.25 credits
5. Same method for Experience or Training
If there are 40 hours of training and only 60% matches the curriculum:
Adjusted Hours = 40 x 0.60 = 24 hours
If 1 credit = 16 hour: Credits=24+16=1.5 credits



HIRAT 3
Learning Outcome Mapping Table (sample)
subject: (example, Psychology of Learner and Learning)
semester: first
Total Learning Outcomes: 8
SN | Learning Outcomes Evidence of students Matching level | Remarks
(Experience/Training) (Full/Partial/No)
1 | Toexplain the stages of child | 3 years of teaching Full Lesson plan
development. experience at the pre- evidence
diploma/ diploma level
2 | To apply of Learning theories | Teacher training certificate | Partial Limited
in the classroom classroom proof
3 to use classroom management | Teaching portfolio Full Observation
strategies verified
4 | to use psychological testing No evidence No --

2. Validity Percentage Calculation

A. Outcome-Based Calculation

if:

Total Outcomes = 8
Full Match =5
Partial Match = 2
No Match =1

Assuming Partial is 50%:
Matched Score = (5x1) +(2x0.5)=5+1=6
3. Rubric for Validity Level

Validity % Interpretation Credit award
recommendation
80-100 Highly Equivalent Full Credit
60-79 Substantially Equivalent Full Credit
40-59 Moderately Equivalent 50% Credit
Below 40% Insufficient No Credit

¥. Credit Adjustment Formula

If semester = 15 credits
Validity = 75%

Adjusted Credits = 15 x 0.75 =11.25
Total RPL Credits
Total RPL Credits = Experience Credits + Training Credits + Semester Credits
This is the sum of all three contributions before applying the program cap (usually 40% of total
program credits).




Example (Inputs)
o Experience = 3 years — 2880 hours

e Training = 40 hours

e NVQF Level =4 — Factor =0.5

e Semester 1 Credits = 15

e Validity =60% — 0.6

e Program Cap = 40% of 120 =48
Step 1: Experience Credits
2880 x 0.5+ 16 x 0.6 = 54 — Capped at 48 (program 40% limit)
Step 2: Training Credits
40x 0.5+ 16 x0.6 =0.75
Step 3: Semester Credits
15x0.6=9
Step 4: Total before cap =48 + 0.75 + 9 = 57.75
Step 5: Apply 40% program cap — Max 48 credits.
Final RPL Credits = 48

Components Explanation by Formulas

Experience Hours X NVQF Level

1. Experience Credits: x Validity

8xHours per Credit

Training Hours X NVQF Level

2. Training Credits: xValidity %

8 X Hours per Credit
Like experience, but for short courses/training

3. Semester Credits: Semester Credits x Semester Validity %,

Learning outcomes % + Content % + Competency %

Semester Validity % = S

Adjusts official semester credits by how much prior learning matches.

4. Program Cap: Ensures Final RPL < allowed % of total program credits (e.g., 40%)

10



1. RPL maed AT Heaqrgehd BIH (RPL Application and Evaluation Form)

A. Fragerent faraur (Applicant Personal Information)

GUAE/FUll NAME ..o,

S fufa/Date of Birth voveveeeeeeeeeeeeeeeeeeeenan,

arrieerar Citizenship NO. : ..,
greh 7T/ Contact NUMDET: v
SHA/EMAIL 2 v

B. Academic Background

dg (Level) JIIAAT (Qualification)

N (Year)

Secondary

Diploma

Other (If any)

C. qﬁﬁ?@ﬂﬁ‘%ﬁﬂﬁw (Details of Prior Learning Form for Applicant)

.. | o frshrgent forer/alt (Category of Prior | STl T TSTHT | 3fafer FHATHTS T JHTIEE
Learning) (Name and Address | (Period) | =vei(Total (Evidence
of Institution) Learning hrs) | Attached)

2 fareqor SRAE (Teaching Experience)

R qrfera (Training)

3 FTAIAT (Workshop)

¥ T (Professional Practice)

Total Teaching EXperience: ... cooviveiiiiiiiiiiiiiinn... Years
JUSHITICALION: ..oovieic e
e. Declaration /o

H EIYOTT T fof FRT U9 TRUET ST el ® TH RPL Hedg e TisharT ST fod 9e9d 9 |

(I declare that the information provided is accurate and | agree to participate in the RPL assessment

process.)

JATATHHT TEATET (SIGNALUIE): .voooeeee.

fufe (Date): covvvveeen
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2. Wﬁﬁ?ﬁﬁ'{/ Selection of Evaluation methods (H'&Iﬁﬁ Fﬁiﬁ):
[ ] tﬁ?fclﬁ'%l'éﬁ‘31=|"\'|7>|Fﬁ7=h_vf(Portfolio Review)

[ ] WIS YHTUSRIT (Document Verification)

[ ] TorRad urem (Written Test)

[ ] F=qdidt (Interview/Viva)

[ ] TRTeToT 37T YeRIA (Practice Teaching )

[ ]33 ST T USTITT ST (Direct Observation and Professional Discussion)

A Teraror wet %Wﬁ@ﬁ IEEHEELS (Instructions for the Applicant)!
3. Toreror alg(naaa‘r T (Calculation of Teaching Experience) @ 2 ELED) t{fﬁﬂ?ﬁ? farequr 313[3‘%!?1@ 2o
T T 3 U-§ HUETHT ST ot k&0 TehTg HUeT WY MUMT U | (1 year of full-time teaching is

considered as 180 working days. Based on 5—6 hours per day, a total of 960 learning hours per year should
be calculated.)

2. ATFTH TSRTAITAT (Training and Workshops): THTITISHT TIE 0T St U WUSHT IR SHITSH T Soid
TTHT GUSHT Wﬁﬁﬁmwé@qﬁ@ | (Training and Workshops: Provide the Actual Contact Hours as

mentioned in the certificate. If not mentioned, calculate based on the actual hours spent in the session.

3. SHTOT R (Verification of Evidence) : Scieh foemure! Uiy g4 T SR HHTSIde® (IHa 1,
ﬁﬂﬁﬁ o, drferdent JETOOH 1) et wuET dee §§lﬁ?§ | Every claim must be supported by official

documents (e.g., Appointment Letter, Experience Certificate, Training Certificate, etc.). Original
documents must be presented during the verification process.

¥. WWH‘&IW (Mapping to Learning Outcomes): 7 foreroT UeT TIET SATHT Wiﬂﬁf%‘oﬁﬁﬁﬁ
fepTs SuaTfotras EI;U@ uﬁwwgﬁ | (Ensure that the prior learning listed above is relevant to the

specific course/subject for which you are seeking credit.)
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RPL HeaTgehd Atffaent fuia gtar RPL Evaluation Committee Decision Format

RPL HeATEa GiHTdel STTe@eheh! TSI T IIETUIeRT SITURAT 8T SHITSHeRT hiee [T Tes: The RPL

Evaluation Committee recommends the following credits based on the applicant's documents and

tests:
o et wiwent faway/as(Subject/Area Claimed) ¢ ...
e U TUHT et fehTs |uer (Total Learning Hours Caleulated): .......ceeverevervrereeeveeeereeeeeeen
o TUTAN TRUhT Ufa9rd (Percentage Adjusted (%6): cov.vvevveeeeeeeeeeeeeeeeeeeeeeeeeean
o U TGS &et shise (Total Credits AWarded) @ .........ceeeevreeererrcreeceennnnsenereneee
. Elﬁﬁg’ﬂ"@ﬁﬁ?%‘c’ (Remaining Credits to be Completed): .......coovvirrnnnnnre,

HeaTgoh AfHTdent UaTahRIgEen! gearer (Signatures of Evaluation Committee Officials):

Name signature
9. 8H/Dean (TETE): oo,
2. farfersk farsr fas/ Technical Subject EXPert (F&): ..o oo
3. FrememEfl/Educationist (MERA): oo

¥. gee gfea/Member Secretary (STRISFH TAISTR): ........ovvvoeeervsees
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HTEA &
RPL Assessment Rubric (For B.TVTE Admission / Credit Recognition)
1. Portfolio Assessment (30%o)
Criteria Excellent (4) Good (3) Basic (2) Weak (1)
Teaching Evidence Clear and complete Mostly clear Limitation | Very weak
Lesson Planning Outcome based Adequate Traditional | Poor
Reflection Deep and clear Some reflection Minimal None

2. Written Test (30%0)

Area Marks
Educational Psychology 10
Teaching Methods 10
Assessment and Classroom Management 10
3. Viva-Voce/ Interview (20%0)
Indicator Marks
Teaching experience explanation 10
Problem-solving & communication 10
4. Practice Teaching / Demonstration (20%)
Indicator Marks
Lesson delivery 10
Classroom handling & clarity 10
Decision Scale
Score (%) Decision
80-100
60-79
40-59

Below 40




Portfolio Checklist (Teaching Experience-Based)

1. Mandatory Documents

RPL Application Form
Citizenship Copy
Academic Certificates
Training certificate

Experience Letter / Recommendation

2. Teaching Evidence

Lesson Plans (at least 4)
Teaching Diary / Logbook
Teaching Materials (notes, PPT, charts)
Student Assessment Samples
Professional Development
Training / Workshop Certificates
Seminar / Conference Participation
Institution-based Activities
Reflection
Teaching Philosophy ( short)
Reflection on classroom challenges

Learning from experience

5. Optional / Supporting

Video / Photo of Teaching
Supervisor/principal Feedback

Awards / Recognition
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